‘ PKKP Enterprises Ltd is
providing strong outcomes
for it’s members through
development, growth, and
employment opportunities,
maintaining culture and
providing future pathways
for the'next generations

Pictured: The PKKP Enterprises Business and Member Engagement
Team - Jeffery Mutetwa (Left) and Jarrod Gentili.

Jeffery Mutetwa - Member
Business Engagement
Officer: Jeffery is passionate
about seeing members build
sustainable businesses that
generate viable income
streams for themselves

and their families. He also
belives that a nurturing
family relationship is also a
key ingredient to success.
Attending Edith Cowan
University, Jeffery studied
Commerce & Psychology,
majoring in Human Resource
Management. A wide
experience was then gained
through a variety of jobs
across multiple industry
sectors - from onsite labourer
to senior commercial roles.
Jeffery’s invaluable wealth of
knowledge is available to all
members.If you are interested
in entering into the business
sector, or taking advantage of
some of the exciting contracts
that PKKP Enterprises are
involved with, now and in

the future, contact Jeffery

via email: jeffery.mutetwa@
pkkpenterprises.org.au or
mob 0491 890 682

Jarrod Gentili - Rio Tinto
Implementation Officer:
With his extensive background
in operational management,
real estate, and employment
services, Jarrod possesses

a wealth of knowledge and
experience in leading and
mentoring others. Having found
his passion in aiding people

to find long term meaningful
employment, in 2022 Jarrod
successfully assisted 109
people across Karratha,
Roebourne & Onslow into
employment.

As the newest member to the
PKKP Enterprises Ltd team,
Jarrod bring this wealth of
experience to assist members
in their individual training or
employment needs.

Jarrod looks forward to
working one on one with

PKKP Membners to develop

a personalised plan. If you're
currently feeling in need of
assistance in finding suitable
employment please reach out so
we can begin working together
for a better future. Email: jarrod.
gentili@pkkpenterprises.org.au
or 0417 813 942

New Commuter Bus for PKKP Members

With the assistance of a
Government Grant - PKKP
Enterprises Ltd have
purchased a Commuter
Bus for the exclusive use
of PKKP AC, in support of

PKKP community gatherings,

meetings and outreach
programs.

Pictured: PKKPE Member Busi-
ness Enagement Officer Jeffery
Mutetwa with the new PKKP
Community bus.

Brian Seed
Principal Advisor
Asset Management

Congratulations Brian

“I would like to thank you for the help and
support that you have given myself and

the Board over the last 12 months with the
organisation. | hope that you have enjoyed
your time with us so far, and | look forward to
continuing to work with you going forward.”

Shaun Burgess, General Manager PKKPE
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What's Happening at

Christmas
Gifts

Pictured: The painted pots
were included in a unique
Christmas gift pack for PKKP
Enterprise’s clients.

|

To thank our stakeholders for all their support over 2022 - we wanted to give a
Christmas gift that was something special.

With this in mind, we enlisted the help of our very own PKKP Member Services
Officer and talented artist, Janice Sandy - and the results were amazing.

The hand painted pots featured local wildflowers and Janice’s signature free-flowing
designs - each with their own inspirational stories of healing. Our special thanks
goes out to Janice, PKKP Art Group and PKKP Programs Officer Linaire for all their
support with this project.

The Emu is taking flight again in March
2023 with 7 PKKP Members participating.

PKKP Enterprises has been working with
Momentum business to build career pathways
...and members are starting to make their
presence felt! Taking up Apprenticeships and
Traineeships at FMG Eliwana’s mine site -
check out the video and gallery pics at

If this looks like something you or a family
member may be interested in - register your
interest at info@flyingemu.com.au

or call 08 6165 8899 for more information.



Traineeships & Employment Opportunities

(Aboriginal Training and Liaison)

What is ATAL?

The Aboriginal Training and Liaison project has been a key initiative
selected by the Regional Implementation Committee (RIC) Traditional
Owner members as part of a renewed way of working together with Rio
Tinto. This pre-employment training program for Indigenous people will
support participants to develop skills suited to employment in different jobs
and industries across the Pilbara.

ATAL will run in Karratha and is a work ready training program that will:

« focus on the candidates’ needs and aspirations for employment

« will support the development of role models and mentors in the
community

« increases the pool of employees from Aboriginal Communities

Candidates will be supported by a Bundera (ATAL Mentor) throughout
the program and as they begin employment. The program will be
tailored so candidates can progress at their own pace based on prior
learning and to ensure ongoing success in their chosen field.

What does PKKPAC need?

The Corporation would like to start getting members interest in the
program as soon as possible for the start of the ATAL launch in April
2023. Doing this will allow for the ATAL Team to start communicating
with members to better understand needs of the individual which will
enable them to start the program immediately.

The best point of contact at the Corporation will be Jarrod Gentili via
email jarrod.gentili@pkkpenterprises.org.au or via phone on 0417 813 942

PKKP Member
Employment Program

What is the Member Employment Program?

The Program is designed to engage firstly members of the Corporation
in seeking long-term sustainable employment. However, we would also
like to extend this invitation to family members and other Indigenous
candidates recommended by current members.

What is the Goal of the Program?

* Provide Opportunities to PKKP Members and recommended Indigenous

candidates.

» Engage and professionally develop members in interested fields of
employment.

» Encourage the younger generations to consider their employment
opportunities and begin professional development.

« Have members actively engage with the MSU to access their trust for
educational development and job readiness work.

« Provide opportunity for members to be expose to the work life lifestyle.

What does the PKKPAC Require?
« We require member to actively engage with the AC so we can begin
assessing what assistance each member requires to gain employment.
» Resumes, driver’s licenses, and any other relevant qualifications.
« Desired area or areas of employment.

If you would like to be involved in the program, please reach out to Jarrod

Gentili at PKKPAC via email jarrod.gentili@pkkpenterprises.org.au or via
phone on 0417 813 942.

Employment Opportunity for a Carpenter
in the Port Hedland area

Expressions of interest, Qualified Carpenter

PKKP Enterprise is seeking a qualified Carpenter to join our team
for upcoming projects throughout the year of 2023 and beyond.
We have an exciting year ahead and we would love to share it with
one of our Puutu Kunti Kurrama and Pinikura members.

If you’re a qualified Carpenter please reach out to
Jarrod Gentili at PKKP Enterprises via phone or email:
0417 813 942, jarrod.gentili@pkkpenterprises.org.au
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Monadelphous

Monadelphous Crane Operations
Pathway Traineeship Opportunities

What is the Crane Operations Traineeship?

To identify, attract, employ, train and support selected Indigenous
candidates into the Crane Operations Pathway Traineeship, aiming
to increase the amount of skilled and qualified Indigenous people
in the crane industry workforce in Western Australia. The Crane
Operations Pathway Traineeship was established to be inclusive
by, supporting the intake of Indigenous candidates, employing
trainees as permanent employees on the existing enterprise
agreement to provide job security and market competitive wages,
and prioritising the development of trainees over trying to “achieve
a KPI”.

The Pathway supports the Trainees:

* As the trainee’s progress through the traineeship, they are paid
at the rate according to their High-Risk Work License ticket. This
rewards their developmental progress and improves retention by
providing them with a market competitive wage.

« All trainees are trained in DG & RB courses and VOC'’s prior to
their first mobilisation.

« Trainees are initially mobilised on 8:6 rosters to align rosters with
the Solomon Crane Service. Coordinators. Once trainees are
familiar with site operations, they are assigned to a crew on a
2:1 roster.

« Crew, rosters, and work locations are all customised to each
trainee to provide them with the most suitable environment for
their development

At present Monadelphous are focused on onboarding Traditional
Landowners of FMG sites to Traineeships, with PKKP Members
having a uniquely tailored pathway into employment.

If a Crane Operations Traineeship with Monadelphous
interests you, please reach out to Jarrod Gentili at PKKPAC
via email jarrod.gentili@pkkpenterprises.org.au or via phone
on 0417 813 942




